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FOREWORD 


This report provides current information on major 
elements of paid sick leave plans and weekly sickness and acci- 
dent indemnity insurance plans in Ontario collective agreements. 
It is the third report in the Bargaining Information Series to 


cover these subjects. 


The information presented was drawn fee an analysis 
of all collective agreements covering bargaining units of 200 
of more Ontario employees, other than teachers or construction 
workers. There were 892 such agreements, covering 734,044 
employees, on file in the Collective Agreements Library of the 


Ministry of Labour when the analysis was prepared in March 1977. 


The report was prepared in the Ministry of Labour's 
Research Branch by Beth Kendall. For further information, 


please call (416) 965-6886. 
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PAID SICK LEAVE PLANS 


Paid sick leave plans are not insured but are financed 
by the employer, so that an employee who is absent from work 
through illness suffers no wage loss for a given period of time. 


Of the 892 agreements analyzed, 387 (43 per cent) 
covering 50 per cent of the employees, had provisions for sick 
leave with pay. In the March 1976 report, 42 per cent of the 
agreements studied covering 50 per cent of the employees had 
paid sick leave plans; in March 1975, the figures were 40 per 
cent and 48 per cent. 


As in the two previous reports, most of the sick 
leave plans in the present study were in non-manufacturing in- 
dustries (88 per cent), especially in education, health and 
welfare, local administration and federal administration. 
These four industries accounted for two-thirds of the sick 
leave plans in all three studies. 


Service Requirements 


As Table 1 shows, 153 (40 per cent) of the 387 agree- 
ments did not specify a minimum service requirement for the 
employee to be eligible for paid sick leave. Of the remaining 
234 plans, close to half required a minimum service of up to 3 
months and, in most of the other plans, the minimum service 
ranged from 4 months to one year. 


Amount of Paid Sick Leave 


In 314 (81 per cent) of the sick leave plans employees 
were granted a flat annual allowance of from 3 to 26 days. 
Eighteen days per year was the most prevalent practice, occur- 
ing in 128 plans, including 58 in health and welfare and 53 in 
local administration (Table 2). In a further 23 plans, the 
annual allowance varied with the length of service. 


Thirty-two plans provided a number of days for each 
separate period of sickness, rather than a flat annual allow- 
ance of days. These plans were equally divided between manu- 
facturing and non-manufacturing industries. 


Accumulation of Unused Sick Leave 


Of the 355 plans providing paid sick leave on an an- 
nual basis, 41 stipulated that unused allowances could not be 


ef 


accumulated from year to year (Table 3). Six plans specified 
that unused sick leave would be paid in cash at the end of the 
year or could be taken as additional vacation; and 158 plans 
either permitted unlimited accumulation of unused days or did 
not specify a limit on the number of days that could be accu- 
mulated. 


In the 156 plans that set a limit on accumulated unused 
sick leave, the maximum allowed ranged from 10 to 620 days. 


Pay for Unused Sick Leave on Termination, Retirement or Death 


When an employee ceases to be employed because of 
termination, retirement or death, he may receive a cash allow- 
ance for the unused portion of his accumulated sick leave. Such 
provisions appeared in 41 per cent of the agreements in connection 
with termination and in 34 per cent of the agreements in connec- 
tion with retirement or death. 


These figures are unchanged from the March 1976 report. 
In March 1975 such provisions appeared in 40 per cent of the 
agreements in connection with termination and in 36 per cent for 
retirement or death. 


The most prevalent provision called for payment for 
50 per cent of the employee's unused sick leave days at his 
regular rate of pay at the time of termination, retirement or 
death, as the following tabulation shows. 


Per Cent of Unused Sick Number of Agreements 
Leave Paid for Referring to Pay on 
Termina- Retire- 
tion ment Death 
Total prow din’, payed sien ; 1.59 et 135 
DO speis. COMM fa cuaiebecal, | alee auetaoie 109 63 ie 
7 DE DG VecCCU talstaus) tate ccneiauannes Wickes Z 4 - 
TOO. Der) Cel Cae wepaeuae kes panies a 30 19 
Varies with service or 
Classi Ves C1 One aa sieig Ratehe Sue 20 26 
OUR ET crepese ore Assets. cableBohe aint sie rpamante il 14 14 
Not Speci tied so as moist «- ih 1 1 


Most of the sick plans providing cash payments for 
unused sick leave limited the number of days for which pay would 
be granted, as follows: 


Maximum Days of Unused Number of Agreements 
Sick Leave Paid for Referring to Pay on 
Termina- Retire- 
tion ment Death 

Total’providing payo...%.3% 159 132 iS )5) 

90 days? or ass. suas shee eee ee 19 8 4 

91-180? days? 34).<..ceew owt ey byte 52 62 69 
Varies with service or 

ClaSSiLf1Caklion’ ese. eee 40 27 28 


Othe ree wise ataly es Gites 6 ete o's 10 14 is 
NOteppG@Clt1Ledn . | aie sis 6 «cis wi ts 6 one 38 21 19 
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WEEKLY SICKNESS AND ACCIDENT INDEMNITY INSURANCE PLANS 


Sickness and accident insurance plans provide weekly 
payments to employees to compensate partially for wages lost 
during absences from work caused by sickness or accident. 


Of the 892 agreements analyzed, 523 (59 per cent), 
covering 53 per cent of the employees, had weekly indemnity 
plans. In the March 1976 report, 61 per cent of the agreements, 
covering 56 per cent of the employees had weekly indemnity plans; 
in March 1975, the figures were 63 per cent and 56 per cent. 


As in the two previous reports, most of the weekly 
indemnity plans in the present study were in manufacturing in- 
dustries (81 per cent), especially in food and beverage, paper 
and allied products, metal fabricating, transportation equip- 
ment and electrical products. 


Employer Contributions 


Table 4 shows that in 80 per cent of the 523 agree- 
ments with weekly indemnity plans, the employer paid the full 
premium. Of the remainder, the employer paid less than the 
full premium in 9 per cent of the agreements and the amount of 
the employer's contribution was not specified in a further 7 
per cent of the agreements. 


Waiting Period 


As shown in the following tabulation, benefits were 
paid from the first day of accident under 381 or 73 per cent of 
the weekly indemnity plans, covering 79 per cent of the employees. 
In the remaining 15 agreements with a waiting period specified 
for accident, benefits were paid from the second to the eighth 
day. In the case of sickness, only one plan covering 264 
employees, started benefits on the first day of absence. The 
majority of the plans, 344 (66 per cent) covering 72 per cent 
of the employees, paid benefits from the fourth or eighth day of 
sickness. 


Type of Benefit and Waiting Period Agrts Empls 


Total with Weekly Sickness and Accident 
Indemity Insurance Plams. ate sm aise oes :aleverens oe 525 388,248 
Accident 


Benefit payable from - 
PITSPOGAYy cq ieic © « siete wieleien aetelteteisretene ate a es 361 305 ,593 
SOCOM! GAY Mcisla: cies cre bs eee ate ke oveteinte gee sie te tetenate one z 460 


(Cont'd) 


Accident (cont'd) 


PALEAL aay Saved. sets ey. Serediw as ae. LOR Sache 2 546 
Fourthsdayee. #3cags ST Bhs & Ra eS ee eee 4 Le6G45 
Faitheday 35. eave «oles Bed « sreiaiera Ghats Bl a fat Slaie« 3 535 
Evohth Gays. Aeeeict Os c6) 2-05 a ae es ea es 4 978 
Othere@;.. NPad. are hs ter, SOR. Sis ee saan eS 4 1,934 
Notespecified ami ir ev8 ease eS ere er 123 (O3557 
Sickness 
Benefit payable from - 
BAG s trea aperelecstntetets cere Rute © wielars tae as acer eeiay se if 264 
JGR ch IGS Cis P A Gris Or ar Sheree os tote istarate at ecn es aici 12 10,348 
Fourth ed ay a. sae cisls stele es crore’ Rasiietietelnpereis sis eietoketel a 210 168,651 
PITEN Cay! ais oes Ary rare Sioveye sie. ale sperma « aeatn ig 13 2 oe Us 
SAL tial Vie siateta ie tietete tse aches ely y 6 6 aide: ee «le Rateeed Ae 5,094 
DEVENTMD AAV ars csc shrntele sts, WF ee ste delete ole dete. a7e\'¢ 7 2,935 
Ea Shr ecday ls secrete siete ars soa ace o:8 Sie ta seleee Dictelete a 134 111,500 
Hourteen th dayms ssc iee sic AR SOS Raa eT SCS . 1 320 
Bis teenthedaya. dates. « setaluie taisiere alsteier ane have sieve 1 213 
OENEPiswie ns as as A Ah, ar Sew e Tee tae eee He we se 4 1,934 
Notespecitiedy. o..<.:. Bei ate hse alelole’n sie esis eee tere 128 1Oe622 


The following tabulation shows how the waiting periods 
for accident and sickness were combined in the 523 plans. The 
most common combinations provided for the payment of benefits from 
the first day of accident and the fourth day of sickness in 205 
plans (39 per cent), and from the first day of accident and the 
eighth day of sickness in 129 plans (25 per cent). 


Type of Benefit and Waiting Period Agrts Empls 


Total with Weekly Sickness and Accident 
Indemnity sinsurance! Plans. 5s... + suisiels Seee, D208 388,248 


Benefits payable from - 


Accident Sickness 
First, Cayen. saa wabete, LTS TAIASY 92402 ch Gielete euls ¢ i 264 
ACCS ay areteietats iat rete 1 AAT OMOAY Miatalal ale m lcy alates el a ce a kG 8,983 
Ure ce ayeeeetete tree ek OUT LiimUAYy anes cete cicre sca a's 205 166,746 
Biretedayere ae os eee Eth: GAVa. a. ats ce eeterers 13 a0) 
Bis Gea ait ere ee OAV mots ai occ atalcnarcts ae 12 5,894 
PAXST aye. ae Sans eee) SE VETLD dayne. cen ses Sea yi 2e055 
Mireteaaverny sss Sr oee, Olam asheetuskhie 2 Ay Cpe ace en 129 LIOF371 
OCH SEECOMD LN AELOU SW ya oi arelsveinieelongie aeterey ee eteveleverede 20 i.ac5 


NOtBS DeGi iL Ved wetateiets relat ctetetevatel siete ale ceo) cuales Maat terels 138 76,065 


Relationship with Paid Sick Leave 


Both weekly indemnity and paid sick leave benefits were 
provided in 57 of the 892 agreements examined, covering 39,960 


employees. However, only 36 of these agreements 
described the relationship between the two types 
In 32 agreements, the waiting period for sickness 
indemnity plan was covered by the number of days 
period of disability under the sick leave plan. 

4 agreements, the weekly indemity benefits were 


explicitly 

of benefits. 
under the weekly 
paid for each 

In the remaining 
supplemented by 


unused credits accumulated under the sick leave plan. 
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Printing and Publishing . 
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Excludes construction and teachers’ 


Service Requirements for Paid Sick Leave in Ontario Collective Agreements+ 
Covering 200 or More Employees, by Industry, March 1977 


Total with 
provision 
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345,236 


727 
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225 
31,604 
20,146 
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Table 3 


Maximum Accumulation of Unused Annual Sick Leave in Ontario Collective Agreements? 
Covering 200 or More Employees by Industry, March 1977 


: Maximum accumulation : 
Total with Accumulation 


provision | Fewer than 120 days | omer Sr. 
P4320 days or more Other Not specified 


| Agrts Empls | Agrts; Empls | Agrts| Empls Agrts| Empls Agrts: Empls Agrts| Empls 


Industry 


| 

ALU IndUS tr ce a Matai 74 {26,949 | 26 (78,215 15S pL5o 808. 2 Ale Oe. 50) 

Manufacturing... ssn 1,198 = Be : Se | 1 Fie 935 4 2 US lye Lo 12,802 
Food Beverages... ent... = ey ~ 5 jel, 687 - ; 1 279 
OSE COM crsteere se 5 fete: smh - ay | = = - - - 
Rubbers Plastics ct ss : ot ae - - . - 
LOA UNG Y cae eh es casei so = 6 Fs or Bl - - . - - 
A CIES 20s <a en < fice ore = = - - - - - - 
RNUeLIng MLSs oe. eis < ama 3 i 300 - 
CLOCKING das Reiucids See “vith = e 7 = = 1,795 
WOGUias 3 «355 te. sas Se os Shi - ch - - - : 
Furniture, Fixtures .... - - - | - - - e : 
PAP Feaeie.cr feats ete es ation n= = 2 awe 20h | z - é - 
Printing and Publishing z - : s = 5 1,064 
Primary, Metals . 314. me sie. . = “eh = cs i! 200 
Fabricated, Métals as... = aa ‘ 620 D 265 
MARION Vet tess e atte « «3 = - 10) bie OGL ; - - 
Transportation Equip. .. : : ie =e il : 1 426 
Elect€xitcal, Products! ®t, . cue! i = at = = = 6 7 185 
Non-Metallic Minerals .. oe < : a : : S - 
PERTOICUMN se Pls datecey o.sis =e 4h = = a 2 = u 350 
Chenqveal se. < ence soon sae 7 = a4 440} 1 550 - - 
Miscellaneous Mio. =... = 2 = oe 1 561 : 240 


Non-Manufacturing .... 74 126,949 | 18 75,282 | S44 2 ISy SSAA. 20,679 


POR Cs Ly pareersete cea ates ace 6 oe = a =| = - - - 
Mining .Cuariving, cr. <.« = - au - = ojos - 
Transportation... . dare a 1 1,141 1 1,721 3 2,145 |) a2 677 
DEOTALC se tw aaa to mnaktaens + = - - - | - ae ee : 
WOM tGabOUs aves ess = = : Z 2,040 = - 
Electric,?Gas, Water ... =i44 - 2. 415,001) 9 5, o20aF 2 1,074 
Wholesale Trade ........ - | = = z = =i ee 2 644 
Re Can Le rade aan cane nies © 1) | e2;500 pod 620 | 2 2,200 eo 15,184 
Finance, Insurance, Real | | 

Estate ace. een te - Tt} 501 ie - 2) ~ = - 
EOGCAl Olea etree tale Z,Voau weet ee eG, tees 833 18 fF 8,15/7 1. = E 
Healt, Welstare gc... « 16,306 | 40 }42,530 | 1 475} 17 9,234 ik 251 
REGECAUION Cakocnce ts. « S =i = - - - - - - 
Management Services .. = = = = = 6 2,584 |} .1 290 
Personal Services ...... 2a - | - 1 250 - = 8 Ly alo 
Miscellaneous Services . 52k a7) - - - - - - ~ 
Federal Admine @s2se.6« = = = = = AQ 94,653 - - 
Provincial ACMI. «76 .c. 2 = - 9) 156,532 ai 15195 - - 
Doce fb sAdnaticacs site terete - (ee PARSE) =) al - AT 32,023 - . 


is ; : 
Excludes construction and teachers' agreements 
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Table 4 


Employer Contribution to Premiums for Weekly Sickness and Accident Indemity Insurance Plans in 
Ontario Collective Agreements Covering 200 or More Employees, by Industry, March 1977 


pace le nm gp er a re 


Percentage of premium paid by employer 


Total with 


Re SP EE sak ne ee er i a 
Industry Be eke ee aoe ee uk Bi eeent Other _ Not specified 
Agrts| Empls , Agrts| Empls Agrts; Empls |Agrts| Empls Agrts' Empls | Agrts Empls 
| 
AlLIBimdustries” v.05. ties 523 |388,248 | 119 127,322) 27) ell 959 419 |317,675 | 23 (11,418 35ers, oo4 
Menutacturing, ..+.%si%: 42% \27 Geol we 1525. 04e) eL9 7,502) | 5508259, 092 4 19 9,382 20 14,544 
ee | | : 
Food, Beverages ....-..- | 43, | 2063 Sec cou 2c 490 28 Pitta, 07 7 | 5 1,648 5 + 4,068 
TopacCO a seme a treeless | alka S els - - - - Sh SOS ae - - - 
Rubber, Plastics .......| 16 9,601 = = = = tor, “OS GOL See - - - 
EAE MGT 2 tn ueuatssae so +t | FW 2. S3Gh 1 660 = - 6 1,876 = - - - 
TEXEULCS Jee ney pee oe Pope! Set aS 6p) 1 587 e 484 L606 7, 896 Ft 387 2 789 
Kngieing Milisas....--m- 1 300 | : : mae z i 300 = = ~ - 
GUGM e eae em saite som 5 5,065 - > fo 229 2.1 1,490 es 3,346 : - 
WG ene as toe oes ont: ae aie 5262 - - - | - LOM, 788 Th 209 il 265 
Furniture.) Eaxtures ...2) . 11 3,274 - S 2 554 OF aL, 794 z 673 1 250 
Dee te nprtds cures aie ates Se 38)| 16,796 i! 248 i 400 33); 14,957 i 241 2 950 
Printing and Publishing | t, 5004 = . | = Al ihi2),. 269 it ivi45 2 2,178 
Primary Metals ......... 28. (38,389 - - 2 445 25 Umea, 050 = = 1 593 
Fabricated Metals ...... SO wea. s - = - = 45 } 15,949 2 440 3 1,689 
Machinery <2 cas.645% > a 22 1°15;005 1 200 u 203 19 ; 14,362 = - ub 300 
Transportation Equip. .. tan YAS esa) . : = = 2 oo Lane 205 . q 
Electrical Products ....| 51 | 31,862 3 866 us 1,384 40 | 25,062 3 1,088 Zz 3,462 
Non-Metallic Minerals .. 20 8,825 - - 2 820 Lehie-8 005 - - - - 
Petroleum, OL] .Zanyeees 2 997 - - = 
ChemiCalS® ites 2iea go ete WZ Spore yal! - “ Z 
Miscellaneous Mfg. ..... 1S 5,888 = 2 i 
Non-Manufacturing .... |. ee 4 1) 481.) e385 
FOSS UL) ft. oink both ue ~ AW4 6,853 ss - - 
Mining, Quarrying ...... 18 | 24,810 he 830 2 
Transportation ........- 24 35,687 - - 1 
SEGre OG! CNN ante ier cicle ees 2 1,925 =| = MT 
Communications ........- iz 500 = = = 
Electric, Gas, Water... 2 1,074 - - - 
Wholesale Trade ........ i 1,913 - : 3 = 7, (bbb, 913 = - - | - 
Retail Trade”. -acerse« LS 26s O74 - 5 - . 15 28,971 =a - * ehel - 
Finance, Insurance, Real 
Betate foe. ites cing tess 2 = = : = - - = - - | - 
Bduicatlon: s. say sate eee © Z 3,297 = 5 = = 2 eeyee et * Cl, SE - 
Health, Welfare ........ 3 636 - = @ 636 = - : Ay - 
Recreational Services .. 1 234 ~ = = - = = A TA - 
Management Services ...- 2 ie 4 Oi r - al 882 1 325 : = phale has - 
Personal Services .....- Suites: S44 | 2 651 |, + - G |ih2,893 lars = he ps - 
Miscellaneous Services . = ; a e = : 4 zs 3 Sead ee - 
Federal Admin. ..0%.%' | 2 By = = = - - - = <7 le rene - 
Provincial Admin. ...... - eh 1 ae - - - - ST lpe ten - - - 
lodalL Admin 2. can ab es 2 | 836 | - - - | - 2 836 '45- 4 ee, eet = 
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Table_5 


Amount of Weekly Sickness and Accident Indemnity in Ontario Collective Agreements! 
Covering 200 or More Employees, by Industry, March 1977 


Amount of benefits 


a er weeidy payments [er cent of weekly wages (cont a) 
Industry $74 or Less $75 - $99. {| $100 or more | 60% | 66 2/3% 
Agrts| Empls Agrts Empls } Agrts; Empls |Agrts| Empls Agrts! Empls | Agrts , Empis 
All Industries 83 69,198 21 8 ,667 | 146 | 71,065 
| 
Manufacturing ....... A2Z3n4276,701 4 y2e 18305 hsdS eHbe OSS PO8 »t45e552- 4518 65509: wit o4ea06.. 96 
| | 
Food, BeverageS»ss.4..; 4354020,165" - ie aes 220 4 15260 uh AS) eal 22 9,750 
TODACCO) circa tee see Sah el (568i, = Hed = - - . I 646 | - - 
Rubber, Plastics#.....s 164i5 9,601) = coy 3 $) ee 709. - oe MELD pon T 
LEATHEL) eh ss oc ack w ote (ee 2, 550) ele te 256 1 332 - = 2 600 
TOxti les GY. .0.» eee. s oes Ziel lylAsey a 325) 2 789 - - 4 1,495 10 3,411 
Knitting Mil is 72g. bass aq. | 300: - = = - - = - = 1 300 
GLOthING 4:8. e. «tuo 5 5,065) = - - - - - = = Z 
WOOd ties n cn eB eas whe a 35,2020 9°35 729 245 Z 720 - - it 
Furniture; Fixtures .-. 11 aet4e 8 801 : - 1 200 = ey 6 
PADET PRA sae sio.eee 58) 16,796) 1 Wie 242 - - - - 2 679 9 4 
Printing, Publishing «. ri SE O92e a 3 “ = - ~ 2 780 | af 
Primary Metals i23.%... Zo Weolsooo) “2ate e440 2 910 ee a eA | 1 200 | 8 
Fabricated Metals ..... 50 | 183078) = 4 + 7 2,240 1k 4,840 3 B52 hai 14 
Machinery... seSes sm i 22 415,065) 1 ang 7360 | 1 400 4 2,408 - - 10 
Transportation Equip. . | 53° te 795501 9 Spee Ze sOl 8 4, 90651) 13 8,134 2 610. | 9 
Electrical Products® .<. | Sil 31,862 Z are 9550 4 eo OZ alee 4,851 2 $10, 5 20 
Non-Metallic Minerals . 20 8.8254, 3 en lesi> 2 541 Z 1,619 : - | 5 
Petroleum, Oil tsi ses 2 O07¢ as 4 = - - - - - - - 
Chenicals..> feet: 12 B,S21e el ae e280 - . 2 634 - . 2 
Miscellaneous Mfg. .... TSewe Ssssse = | - 260 ? 394 - - 7 
Non-Manufacturing . 
POTESUY teqh eta. es eee ee = 
Mining, Quarrying ..... 9 
Transportation (. 2%... -<. 4 
DUOTAVE Taina ces de we ome 1 
Commmnications ......<: - 
Electric,.Gas, Water .. Z 1,074: .- a = _ 
Wholesale Trade ....... ri 1, 9S ore 400 2 544 
Retail Trade ...5%....; a5ee28,9718 = i758 | 2 633 
Finance, Insurance, 

Real) Estate <..22..~.=. 7 : : wt = 
Baca CON Ea eens twee Z Se207s = - - - 
Health, Welfare ....... 3 6367 = = = - 
Recreational Services . 1 2544-2 = : - 
Management Services .<: | 2 L,207a => r = : ; 
Personal Services ..... | 8 3,544 1,347 - a a - - - 1 300 
Miscellaneous Services = - = . 3 page “Fs = > 3 = = 
Federal Admin. 4... 4 | 
Provincial Admin. 

Local Adman.. 7. osWs gs5 


lexcludes construction and teachers' agreements 


=e 2 = 


Table 5 (Cont'd) 


Amount of Weekly Sickness and Accident Indemnity in Ontario Collective Agreements! 
Covering 200 or More Employees, by Industry, March 1977 


Amount of benefits 


Per cent of weekly wages | Varies with | Varies with | 


\ | 
Industry 70% Other income other factors | Other | Not specified 
'Agrts Empls |Agrts Empls | Agrts| Empls Agrts! Empls \Agrts Empls’ Agrts ' Empls 
Dipl eOIGUS NGLSS tacsye-oreseae 51, 2B 30 mln Amey OG Lead Sam tay OOS pate end allie UD mules 15,580 Tze 9,240 

Manufacturing. ...++<. PASAY CES OLGne Lier bl, 95.2. oe D4 sO Ory Alert AC oat, DOOR meee i papel ays 6 i ogee 
Food, Bevérages ...... | mer A 1,919 3 ro Uce eS 944 4 ASi2Z5 Te: 9200 
POAC CO. meister svc'e see o's ies ee 922 = shed ee : = se : 
Rubber, Plastics ..:<: te ee - | - - 1 ALO) Seas O20 ={ 4 - =? i - 
SEN det Sep eeeE C a - - - 2 1.0404 ot 308 - | - xe - 
TERCLICS Octo were st ie nee ae’ oot) 4 1,017; % 1) 387 1,679 1 450 
MNeetinesMel [e-o% 5 7.5 Ss ae as ; - —t - : - vit ee Bi = 
@iothing sce: dpe. es - a | ae - tele WONOre - . Pix |, bod) Ban 1546 
WOO os ce. ey ame era's © 4 1,070 “ 2 : ee - 1 27 Osa = se oat = 
Furniture, Fixtures .. : ae = - - es - | Atta LSTEGT S50 
TOC ty) ficou y heen we ee 20 FLlss0 = hp - 5 20100) = - . : = > 
Printing, Publishing . - Sh - 3 2,904; 1 763 . - - 
Primary Metals \s..:... poe - | - - 2 OFT C7 9ue e- - 53 «ed 671 1 593 
Pabricated Metals’ wo.., i. 1 350 = = 4 125995 |e - 4 2,193 = 
MaGiIneny es. ses tee xsre 1 450 2 4,831 2 Ye = of Adds te), 29m = 
Transportation Equip. | - - - - 14 (60,541 | - - y 4,528 dolce - 
Electrical Products... 1 450 beh bea bowels) 4 Loe ae 15,509 3: 4S ZR SIGS = 
Non-Metallic Minerals ie hts 240 5 MWe 1. 26) 3 Las = Te a 245 - = 
Petrolem, O12.) 2 oe : - | - - me ait) a2 997 - - - - 
Cenc alSm.eagie sss. ses = = : 4 a3 200 | 1 350 fe B42 eu 4 == “ 
Miscellaneous Mfg. ... | - : 3S 845) 2 G20 1 20004) : . ‘ 

Non-Manufacturing .. 

POUES CL Vigan oes tact ss © e 

Mining, Quarrying .... = 

PLVaAnS POs tit OF arcs 9.6 .<\6 2 

StOLA CC midicke hiss ess <4 _ 

Communications ....... i 

Electric. Gas, Water. | | = = 2 1,074 = a a - - - 

Wholesale Trade ...... “9 = a 457 1 SVAN) aa : =p : es | : 
RECAL Wil PadGai es to sro p> : & VALS - - OF 971 1 458 = = 
Finance, Insurance, 

Real Estate .... «ss # = 5 = si 7 = = = = : = 
ICC LONE oct ete esses eis. - ae eet | 208 - - - - - r at 3,089 
Health, Welfare ...... 1 B29 = S a 208 = = = F 1 203 
Recreational Services 3 = 4 aida ae % = = +) oat Ley 17 234 
Management Services .. | ~- 5 Log) #88250" aL 325 os ; = - > - 
Personal Services .... {| ~- = ie : 1 949 1 598 - 3 1 350 
Miscellaneous Services | - ett, og 3 : 7 : = = afta] . 
Federal Admin. ....... re = eae oe - = - - r = | - 
Provincial Admin. .... - =a SG ~ 1 > - - - =) af - - - 
OCAI ACM IN ra ecaeleiet 2 504) a - - - - - - | : - - 
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Previous Reports in the Bargaining Information Series 
Still Available 


Report 
Number Title 
16 O.H.I.P., Major Medical, Prescription and Dental 
Plans in Ontario Collective Agreements, April 1976 
ly), Overtime Compensation and Meal Allowances in 
Ontario Collective Agreements, August 1976 
18 Sick Leave Plans & Weekly Sickness and Accident 
Indemnity Insurance Plans in Ontario Collective 
Agreements, March 1976 
19 Selected Provisions in Ontario Collective Bargaining 
Agreements, September 1976 
. Reporting, Call-back and Stand-by Pay 
. Shift, Saturday and Sunday Premiums 
. Work Clothing, Safety Equipment and 
Tool Allowances 
20 Cost-of-Living Provisions in Ontario Collective 
Bargaining Agreements, October 1976 
vat Paid Absence Provisions in Ontario Collective 
Bargaining Agreements, June 1976 
oe Severance Pay Plans in Ontario Collective Bargaining 
Agreements, December 1976 
aa Paid Vacations and Paid Holidays in Ontario Collective 
Agreements, January 1977 
24 Life Insurance and Accidental Death and Dismemberment 


Insurance Plans in Ontario Collective Agreements, 
February 1977 
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